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Self assessment
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Others (internal/external cust.., _
Direct/indirect report average _

3 $ B $ $% % $ $ 1
$ $ 3 " 1 3
$ 3
3 CB% 7 " $ $
3 $ '$$ t
" $9 $$ $ 1 $
7 3
3 " 1 $ 1 1
1 $ 3
/ [ $' 1 3
+ $ 7
$ 1 3
3
1
+ 3
| 3 $ $ 4
# 5 $ 9 9 $63
$7 $ $ 1% 1 $ 3
71 1$1 %9 3
/ 1$ 3 $ 1
# 7 %1% 1 '
$ $19 9 " 3
$ %
#
& 6
" # 7 1
3
! / $ 1 1
$ '$ ' 3
1 9 1 7
1 " 3
( 6 B $ 11$ 1 $

)* /

+ % /



COURAUD

e
HR ARGHITECTURE, TOOLS AND TRAINING

% " $ 18 3

Self assessment

Supervisor average _
Peer/colleague average _
Others {internal/external cust... _
Direct/indirect report average _

) 1 $' +$
33 7 33 :33 1 33 033
3
3 ' 3#
$3$ $ 3
3 $ 1B(B*
I % s T S ©3
3
! 3
# $ < 3
& / 9 7 $ 3 1
’ 8 7 >1" 8
< 3
$ %
#
#
! / % 18 ' $ 1 9% 9
17 $ $3 9 $
"1 1 1
$$ 3



COURAUD

e
HR ARGHITECTURE, TOOLS AND TRAINING

% $ 1 ' + 3

score frequency - - [—

! $ 1 $
"3
/ + 11 < 1
+" 7
$ 3
1 '$
$ " $ "1 9"  $
$ 3 1 1
$ 1 1 $189% 3
6 1% 1 $
3
$ "+ $ $ 3
6 71 " 1 1 8 8 3
& /
" #
$ %
#
! # 9 1 $ 9
# $18$3
3
#
/
! 1 +$ 1
1 1%
1 $ $$ 1 3
(
) /

+ % /



